Name:
Daryoush Mortazavi
Employer and position:

Electrical Engineering professor

Degree(s):
PhD

Employment history:

Professor at Humber and Sheridan Colleges

Founder and CEO Synnovate Institute of Research 7 Education (SIRE)

Participation on PEO Council, committee/task forces, chapters:

Former member of PEO Central Election and Search Committee (CSCE)

Other professional affiliations and community service:

Volunteering in Engineering organizations

Years of registration in Ontario: 3.00

Candidate statement:

1. Protecting Engineers’ profession through:
a. Modifying enforcement,
b. Repealing industry exception,
c. Modifying licensure process,
d. Protecting whistle blowers,
e. Incentivizing engineers, etc.

2. Converting PEO to a member-driven organization via:
a. Engaging members in making policies and strategies,
b. Making stronger connection between engineers,

chapters, and council, put PEAK on referendum, etc.

3. Offering a wise and transparent budget model through:

a. No spending on PEAK, unnecessary advertisements,
irrelevant committees and task forces;

b. Reducing membership fee while not giving advocacy
services to the members, or

c. Giving the advocacy services in return to the
membership payments

4. Tributing engineering graduates from accredited
universities across the word to call them as Engineers,
while giving the tile of professional engineers to the PEO
members

Ph.: (+1) 647-469-1615
Email: contact@daryoushmortazavi.com
web: http://daryoushmortazavi.com
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